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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

MANI PUR COLLEGE, | MPHAL

Name of the head of the Institution

DR R K. RADHAKRI SHORE SI NGH

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03853566208
Mobile no. 9863477231

Registered Email

i gac@reni purcol | ege. ac.in

Alternate Email

princi pal @rani purcol | ege. ac.in

Address SI NGJAVEI  CHI NGAMAKHONG ( PI SHUM)
City/Town | MPHAL WEST

State/UT Mani pur

Pincode 795008

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

DR S. BENJAM N NATTAR

Phone no/Alternate Phone no.

03853566208

Mobile no.

9863477231

Registered Email

i gac@rani purcol | ege. ac.in

Alternate Email

princi pal @mani purcol | ege. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. mani purcol | ege. ac. i n/ dow

nl oads/ AQAR/ AQAR 2016_2017. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. mani purcol | ege. ac. i n/ downl o

ads/ AQAR/ AQAR 2016_2017. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AT Period From Period To
2 B 2.52 2014 21- Feb- 2014 21- Feb- 2019
1 B 70. 60 2007 31- Mar - 2007 31- Mar - 2012

6. Date of Establishment of IQAC

27- Aug- 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Reception of Voluntary
Bl ood Donors

12-Jul - 2017 8



https://www.manipurcollege.ac.in/downloads/AQAR/AQAR_2016_2017.pdf
https://www.manipurcollege.ac.in/downloads/AQAR/AQAR_2016_2017.pdf
https://www.manipurcollege.ac.in/downloads/AQAR/AQAR_2016_2017.pdf
https://www.manipurcollege.ac.in/downloads/AQAR/AQAR_2016_2017.pdf

Cl eanliness Drive 12-Jul - 2017 84
5
Comittee System 12-Jul - 2017 74
180
I nternal assessnent week 17- Aug- 2017 2614
9
Feedback col |l ection 11- Nov- 2017 260
5
Presenting Academ c 22-Jan- 2018 74
Pl anner 1
I nternal Assessnent week 07- Mar-2018 2614
11
Feedback col |l ection 11- Apr-2018 260
5
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution Rusa 1.0 RUSA 2018 5507100. 5
180
View File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Voluntary Bl ood donation 2. Cleanliness Drive as a mark of 10 years of | QAC 3.
Internal Assessment for every senester 4. Feedback sheet analysis 5. Continuation
of commttee systemas a tool of decentralization



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/21355_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/21355_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/21355_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/21355_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

I nducti on Cerenony

Orientation of the new acadeni c session
to the students

Unit Test (Odd and Even Senester)

Conpl etion of Unit test, feedback,
renedi al classes and its programe
out cone

Feedback Coll ection

Good Rel ation Between | earning
conmuni ty

ViewFile
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 03- May- 2018
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

2016 a neeting of all

The institution ensures effective curriculumdelivery through a well
and docunented process in consultation with the Academ ¢ Conmittee.
regard, the College specific academ c cal endar is prepared by the Academ c
Conmittee in the beginning of every acadenmi c session in accordance with the

tentative acadeni c cal endar published by the Manipur University. On July 08,

HODs of the 14 Departnents was convened by | QAC prior to

the commencenent of the Acadenmic session. As the college is affiliated to

Mani pur University, the curricula for various programmes are designed and
devel oped by the University. The commencenent of the Academni c session follows
the directives of the Directorate of University and Hi gher Educati on,

pl anned
In this

Mani pur .



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/21355_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/21355_Quality.xlsx

The col |l ege ensures effective delivery of the curriculumthrough proper
pl anning by faculties. Before the beginning of the academ c session allocation
of the contents of the syllabus is nmade anobng the faculty menbers of every
departnent. Every departnment prepares its own work-load, assignhing faculties to
deliver the curriculum devel oped by the university. Keeping in mnd the
interest and needs of learners, the activities of the academi c calendar is al so
wel | prepared with Induction Programre, internal assessment, feedback and ot her
academi c progranmes |ike tutorial/renedial classes which inprove the | earners
wi t hout burden of their senester end exanination. The Direct Teachi ng-Learning
Workl oad for every departnent was prepared with a mninumof 16 hrs for
Assi stant Professors and 14 hrs for Associate Professor respectively. A Cenera
Direct Wirkload is also franmed for centralized arrangenent in the coll ege.
Di rect Teachi ng-Learni ng workl oad for "El ective Subject” is planned by the
concerned departnment at their own conveni ence for effective and efficient
delivery of curriculum Renedial courses are arranged for slow | earners or
educational |y di sadvant aged or weaker section that has started pursuing the
programre in the college. These students are taught again to renove their
difficulties related to their content that they previously failed to |earn.
Every departnent conducts renedi ation before additional skills are taught or
formal tests or before any assessnent. Tutorial classes are also conducted to
i npart know edge in a nore student-centric or outconme-centric way by giving
assignnents, practicumto the students to i nprove problem solving skills and
abilities. Departnmental seminars are organi sed anong the students and faculties
on different topics by making groups to increase their know edge in different
pedagogi cal ways. Though the credit system has not yet been established by
Mani pur University, considering 6 credits for a paper and 1 credit is
calculated as interaction of 1 hour in a week for a senester, the interaction
bet ween faculties and students are so designed while preparing work-|oad of
faculties. Experiential |earning has been incorporated in various subjects as
devel oped by Mani pur University, namely, in undergraduate programs in
Educati on, Geography, Botany and Zool ogy by way of organising study tours,
field work and projects. Though experiential |earning has not exclusively been
devel oped in curriculumfor other subjects, efforts are being nade to explore
simlar nethods to nake teaching |l earning nore interactive by visiting
historical sites, and other places of national interest and inportance.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Food 24/ 07/ 2017 180 yes yes
Pr ocessi ng
and
Preservati on
Technol ogy

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System




BA Phi | osophy 18/ 06/ 2010
BA Educati on 18/ 06/ 2010
BA Hi story 18/ 06/ 2010
BA Economi cs 18/ 06/ 2010
BA Political Science 18/ 06/ 2010
BA Mani pur i 18/ 06/ 2010
BA Engli sh 18/ 06/ 2010
BSc Bi ochemi stry 18/ 06/ 2010
BSc Chemi stry 18/ 06/ 2010
BSc Bot any 18/ 06/ 2010
BSc Geogr aphy 18/ 06/ 2010
BSc Mat herat i cs 18/ 06/ 2010
BA Mat hemat i cs 18/ 06/ 2010
BA Geogr aphy 18/ 06/ 2010
BSc Physi cs 18/ 06/ 2010
BSc Zool ogy 18/ 06/ 2010
BA ML (Manipuri) 18/ 06/ 2010
BA Ceneral English 18/ 06/ 2010
BSc ML (Manipuri) 18/ 06/ 2010
BSc CGeneral English 18/ 06/ 2010
BA Regi onal Devel opnent 18/ 06/ 2010
(North East)
BA Envi ronnent al St udi es 18/ 06/ 2010
BSc Regi onal Devel opnent 18/ 06/ 2010
(North East)
BSc Envi ronnent al St udi es 18/ 06/ 2010
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students Ni | 30

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc Zool ogy 496
BSc Bot any 243
BA CGeogr aphy 84




View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Anal ysis of the feedback obtained fromthe stakeholders of the institution
particularly students is of paranount inportance for the overall devel opnent of
the coll ege. Manipur Coll ege collects feedback from students of the college as
a part of Quality Assurance. The questionnaire enployed covers all the facets
of provision for holistic learning in this fast-paced dynam c world, such as
Students’ feedback on teachers, infrastructure, syllabus and co-curricul ar
activities, curriculumand teaching, teacher quality, and other facilities.
Feedback Satisfaction Survey are also collected annually fromthe students to
ascertain their satisfaction towards the faculty, teaching-Iearning and

eval uation. These feedbacks are collected infornally and anonymty is given to
respondents in order to ensure their feedback is free fromintimdation or
coercion. The questionnaire focusses on the teacher’s performance as a teacher
in the class, hel pfulness, mastery of the subject matter, communication skills,
sincerity and conmm tnent. This hel ps the teacher to inprove his/her perfornmance
in the weak areas. The collected data are anal yzed using SPSS software which
enabl es 1 QAC to understand the teacher’s profile. Statistical test is applied
to various feedback questions relating to teachers, syllabus, infrastructure
and co-curricular activities to check whether the students’ responses are
statistically significant. The findings and shortcom ngs are discussed in | QAC
neetings with Heads of Departnent to identify the underlying problens which | ed
to the shortcom ngs. These problens are thereby segregated into short, medi um
and long termgoals with suggested solutions and road map to achi eve them Any
shortcomngs in teaching are addressed intra-departnmentally and teachers are
assigned different papers by rotation in order to conbat fatigue and boredom
and to notivate teamteaching and i nvoke vigour, and enthusiasm The feedback
is finally discussed in the general body neeting of the Manipur Coll ege
Teachers’ Association (MCTA) to be utilized for the overall devel opnent of the
col | ege.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA BA (H) 80 65 54
Econoni cs
BA BA (H) 120 350 186
Educat i on
BA BA (H) 80 480 82



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/21355_Projects_undertaken_1653653038.xlsx

Engl i sh
BA BA (H) 120 709 248
CGeogr aphy
BA BA (H) 80 76 24
Hi story
BA BA (H) 40 83 63
Mani pur i
BA BA (H) 40 15 4
Phi | osophy
BA BA (H) 120 480 180
Political
Sci ence
BSc BSc (H) 30 277 27
Bi ochemi stry
BSc BSc (H) 80 301 86
Bot any
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 2614 20 74 0 13

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
74 77 78 7 6 805500

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring improves students’ performance, by either helping them to attend college regularly or once they are
there, to be retained through to degree completion. It also provides educational guidance and counselling, and
psychological support or mental health to the needy students. Mentoring influences students’ outcomes such as
sense of belongingness, capacity for responsibility, leadership, self-confidence, skills and abilities, the spirit of
competition and compassion for the environment. Mentors may also benefit from relationships with
undergraduate students, including improved cognitive and socio-emotional growth, teaching and communication
skills. Mentored students generally earn more grades and are likely to persist in college as compared to non-
mentored students. At the beginning of the academic session, each student is assigned a mentor to address
their grievances within and outside the classroom. The general objectives of introducing mentor-mentee system
in the college are as under: Objectives: 1. To provide a reliable and comprehensive student support system. 2.
To motivate them towards their academic and non-academic fields. 3. To enhance students’ attendance and
minimize student drop-out rates. 4. To identify learning difficulties and provide remedial classes to the learners.



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/21355_Demand_ratio_1653572934.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/21355_ict_tools_1653647522.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/21355_e_resource_1653647631.xlsx

5. To render equitable service to students. 6. To identify problems and grievances of the students and raise them
to the concerned authorities. 7. To help fresh students to understand the challenges and opportunities in the
college and develop a smooth transition from school to collegiate life. Implementation of the students mentoring
system: The implementation of student mentoring system will be in the following phases: Phase I: Selecting
faculty mentors. Phase IlI: Allotment of students to the mentors. Phase llI: Interaction of students with the
mentors and identifying strengths and weaknesses of the mentees. Phase 1V: Creating groups (mentor-mentees)
to keep contact within the group. Phase V: Periodic meeting of the mentees with the mentors. Phase VI:
Obtaining feedback from the mentees at the end of the session. Structure of the Students Mentoring System:
Students mentoring system primarily deals with all the undergraduate and postgraduate students of our college
and all full-time teachers will perform their duties as mentors. Mentor-Mentees Ratio: 1:35 Role of faculty mentor
(FM): The FM will perform the following duties: 1. Meet their group of students at least twice in each semester. 2.
Continuously monitor, counsel, guide and motivate the students in all academic matters 3. To identify weakness
in particular subject so that the concerned mentor apprises the matter to the concerned faculty or Head of the
Department. 4. Maintain a progress report of the student. 5. Advise students in their career development
guidance. 6. Contact parents/guardians if situation demands e.g. academic irregularities, detrimental activities
etc. and arrange special meetings with the Principal if required.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2614 74 1: 35

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions

the current year

Positions filled during

No. of faculty with
Ph.D

74

74 0

0

31

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,

fellowship, received from
Government or recognized

bodies

No Dat a Entered/ Not App

licable 11!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA ECO 6 16/ 05/ 2017 24/ 06/ 2017

BA EDN 6 16/ 05/ 2017 29/ 06/ 2017

BA ESL 6 16/ 05/ 2017 29/ 06/ 2017

BA GEG 6 16/ 05/ 2017 03/ 07/ 2017

BA H S 6 16/ 05/ 2017 27/ 06/ 2017

BA VBL 6 16/ 05/ 2017 30/ 06/ 2017

BA PHI 6 16/ 05/ 2017 30/ 06/ 2017

BA PSC 6 16/ 05/ 2017 30/ 06/ 2017

BSc BCH 6 16/ 05/ 2017 01/ 07/ 2017




BSc BOT 6 16/ 05/ 2017 30/ 06/ 2017

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Mani pur col |l ege has a robust approach to the process of continuous assessnent
or exam nations in a transparent, efficient manner, and in the best interest of
students follow ng the university rules and/or guidelines. The interna
assessnent wei ghtage consists of 25 nmarks and the remaining 75 marks in the
final university end senester exans. The university exans are conducted
uniformy across the constituent and/or affiliated colleges. The continuous
internal evaluation (CIE) is conducted through class tests and assignnents and
is carried out in a well-planned and systemati c manner based on course out cones
(CCs). The eval uated answer papers related to internal exam nations are shown
to the students for their discrepancies to be rectified, and suggestions for
i nprovenents. Any queries related to eval uations and feedback are thoroughly
addressed. Science students or students involving practical classes are awarded
practical marks based on attendance, tinely subm ssion of the practica
not ebook, and viva-voce whi ch nakes them aware of the significance of
consi stency while attending practical classes. External exam ners are appointed
t hrough the university during practical exaninations. Students who are sl ow
| earners are given multiple opportunities to inprove in their CIE. Students
involved in extra-curricular works |ike NCC, NSS, or active nenbers in
societies are given anple opportunities to catch up with the rest of the class.
The coll ege has a well-defined systemrelated to exam nation rel ated
grievances. The final CIE narks are scrutinized by the concerned departnent and
then by the principal office before being displayed on the notice board or
coll ege website and finally sent or uploaded to the university portal. The
students can check their marks or total assessnent marks at the end of each
senmester and are given anple period to review and report any conpl aints. The
students are al so sensitized regarding final university exam nations. |If any
student is not satisfied with the university exani mati on marks, he or she can
apply for re-evaluation as per the university norns. Gievances raised by the
students are successfully comunicated to the university so that necessary
steps can be taken. The university’'s replies to student issues are comuni cated
to them as soon as possi bl e.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Mani pur college is affiliated with Manipur University and under the Directorate
of University and Hi gher Education, Government of Manipur, the college is bound
by the university rules and regul ations including the academ ¢ cal endar and
final senester-end exani nation schedule and al so the commencenent of academc
session and vacations and/or senester breaks. The coll ege academnmic conmittee
prepared the tentative academnm c cal endar based on the university academ c
cal endar. Each departnent prepared detail ed acadenm c cal endars systematically
and cohesively including class tinmetables, assignnments, and class tests. Both
uni versity and col | ege acadeni c cal endars are placed on the college notice
board and website for reference. The institution adheres to the academc
cal endar including the conduct of CIE. The college adheres to an academic
cal endar prepared by the Academic Conmittee of the college for each acadenic
session. This academ c calendar is to be followed by a holiday list issued by
the Principal of the college. The acadeni c cal endar incorporates academ c, co-
curricular, and assessnent activities of the college both internal assessnent
and uni versity exam nations. The acadeni c cal endar of the college specifies
dates of the following: 1. Comrencenent of the academ c session for the third
senester and fifth senmester. 2. Induction programme for the first senester. 3.
Commrencenent of classes for the first senmester. 4. First unit test. 5. Second



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/21355_Evaluation_1653568836.xlsx

7. Collection of feedback fornms. 8. Senmester end
exam nations for first, third, and fifth Senester students followed by w nter
hol i days. 9. Commencenent of classes for second, fourth, and sixth senesters.
10. First unit test. 11. Second unit test. 12. Collection of feedback forns.
13. Senester end exam nations for second, fourth, and sixth senester students

foll owed by sumrer vacation. The date fixed by the academ c cal endar for
various activities of the college is strictly adhered to. Following it, an
I nduction Progranme for first senester students is held to acquaint the newy
adm tted students with the existing infrastructure and achi evenents of the
college. The newy adnmitted students are al so exhorted by the Principal and the
faculty menbers of the college on the inportance of discipline, regularity, and
punctuality in the college. The facilities available in the college are al so
hi ghlighted to the students in the Induction Progranme. The commrencenent of
classes for the first senester follows this Induction Programme. The coll ege
al so conducts Unit Tests for each theory paper for each semester as per the
Academ c Cal endar. The unit test has 25 marks and is 45 minutes duration wth
guestions prepared by the concerned departnents/teacher follow ng the
uni versity question pattern. As for the semester-end exam nations for both odd
and even senesters, the college, being an affiliated college, follows the
exam nation schedule of the affiliating university, i.e. Mnipur University.
These exam nation schedul es of the University are incorporated into the
academ c cal endar of the college. Further, the collection of feedback forns
fromthe students which is mandatory for the NAAC Assessnent is done as per
academ c cal endar. The college, thus, carries out teaching and assessnent
activities in strict adherence to the academni c cal endar.

unit test. 6. Third unit test.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. mani purcol | ege. ac. i n/ downl cads/ Criteri a2/ Programe_out cone. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

ECO BA BA (H) 21 12 57.12
Economi cs

EDN BA BA (H) 39 32 82. 05
Educat i on

ESL BA BA (H) 61 61 100
Engl i sh

CEG BA BA (H) 83 82 98.8
Ceogr aphy

H S BA BA (H) 13 8 61. 54
H story

VSL BA BA (H) 15 11 73. 33
Mani pur i

PSC BA BA (H) 44 34 77.27
Political
Sci ence

BCH BSc BSc (H) 48 31 64. 58

Bi ochemi stry



https://www.manipurcollege.ac.in/downloads/Criteria2/Programme_outcome.pdf

BOT BSc BSc (H 17 4 23.53
Bot any
CHM BSc BSc (H) 6 2 33.33
Chem stry
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. mani purcol | ege. ac. i n/ downl oads/ St udent s%?0Sat i sfacti on%®20Sur vey%
202017-18%20f i nal . pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received

agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept.

Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency

Date of award Category
No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
No Data Entered/ Not Applicable !!!
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
No Data Entered/ Not Applicable !!!
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/21355_Pass_percentage_1653571841.xlsx
https://www.manipurcollege.ac.in/downloads/Students%20Satisfaction%20Survey%202017-18%20final.pdf
https://www.manipurcollege.ac.in/downloads/Students%20Satisfaction%20Survey%202017-18%20final.pdf

Nat i onal Mani pur i 1 0
Nat i onal Bot any 1 0
I nt ernati onal Physi cs 2 2.9

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Bot any

1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Tenper at Ranmanuj Li quid 2018 0 Mani pur 15
ur e- M shr a, Crystals col | ege,
dependent |[Ayon Bhatt NERI ST,
vi brationa | acharj ee, NI T
| spectros |Debanjan B (Shillong)
copi c hat t achar |
st udi es of ee,
pure and Kei sham
gol d nanop Nanao
articles Si ngh,
di spersed Bi nod
4-n- Hexyl o |Gogoi Para
Xy-4’ -cyan meswar a
obi phenyl s Rao
Al apat i
Ramanuj Liquid 2018 0 Mani pur 28
Dielectric M shr a, Crystals col | ege,
properties Jayant a NERI ST,
of a Hazari ka, NIT (Shill
strongly Ani | ong),
pol ar Hazari ka, Tej pur
nemati c Bi nod Uni versity
liquid CGogoi ,
crystal Ragi ni
conmpound Dubey,
doped wi th |Debanjan B
gol d nanop |hattachar ]
articles ee,
Kei sham
Nanao
Si ngh Para
meswar a
Rao
Al apat i
A Revi ew Chanu O I nt er nat 2018 0 Mani pur 0
on the P., Mai bam i onal col | ege,
Tr eat nent H D. and [|Journal of Mbder n



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/21355_journals_notified_on_UGC_1653654385.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/21355_Books_and_Chapters_1653654491.xlsx

Si ngh Para

of Kidney Si ngh P. Scientific col | ege,
Fai l ure K. Resear ch Mani pur
(Renal and uni versity
Fai |l ure) Revi ews
wi th Tradi
tional
Her bal
Medi ci ne
as a New P
erspective
Naor em Ritu 2017 0 Mani pur 0
Par anpar a Ahanj ao col | ege
gi neit ei
m t yengda
| am | am gi
threatre/d
ram gi
masak
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Tenper at Ranmanuj Li quid 2018 2 15 Mani pur
ur e- M shr a, Crystals col | ege,
dependent |[Ayon Bhatt NERI ST,
vi brationa | acharj ee, NI T
| spectros |Debanjan B (Shill ong)
copi c hat t achar |
st udi es of ee,
pure and Kei sham
gol d nanop Nanao
articles Si ngh,
di spersed Bi nod
4-n- Hexyl o |Gogoi Para
Xy-4’ -cyan nmeswar a
obi phenyl s Rao
Al apat i
Ramanuj Liquid 2018 2 28 Mani pur
Dielectric M shr a, Crystals col | ege,
properties Jayant a NERI ST,
of a Hazari ka, NIT (Shill
strongly Ani | ong),
pol ar Hazari ka, Tej pur
nemati c Bi nod Uni versity
liquid CGogoi ,
crystal Ragi ni
compound Dubey,
doped wi th |Debanjan B
gol d nanop |hattachar ]
articles ee,
Kei sham
Nanao



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/21355_Bibliometrics_1653654971.xlsx

nmeswar a
Rao
Al apat i
A Revi ew Chanu O I nt er nat 2018 0 0 Mani pur
on the P., Mai bam i onal col | ege,
Tr eat nent H. D. and |[Journal of Moder n
of Ki dney Si ngh P. Scientific col | ege,
Fai l ure K. Resear ch Mani pur
(Renal and uni versity
Fai |l ure) Revi ews
with Tradi
ti onal
Her bal
Medi ci ne
as a New P
erspective
Naor em Ritu 2017 0 0 Mani pur
Par anpar a Ahanj ao col | ege
gi neit ei
m t yengda
[am | am gi
threatre/d
rama gi
masak
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 6 5 0 0
nar s/ Wor kshops
Present ed 4 1 0 0
paper s
Resour ce 0 0 0 0
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Di sast er Managenent

Civil Defence and
Di saster
Managenent ,

CGover nnment of

activities activities
Envi r onnent NSS Mani pur 2 28
protection and Col | ege and
urban forestry, at Bi odi versity,
t he col |l ege Envi ronnent, Water,
Ri ver (Conversion
G oup), Mani pur
Trai ning on Directorate of 1 6



https://assessmentonline.naac.gov.in/public/Postacc/Index/21355_Index_1653655399.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/21355_Faculty_participation_1653658776.xlsx

Mani pur
Conmbi ned Annual 14 Bn NCC I nphal 0 15
Trai ni ng Canp
Conbi ned Annual 64 Assam G rls Bn 0 3
Trai ni ng Canp NCC Jor hat
Pre - Thal Sainik 9 Assam Bn NCC 0 1
Camp Jor hat
Al'l I ndia Thal DG NCC canmp New 0 1
Sai ni k Canp Del hi
Conbi ned Annual 14 Bn NCC | nphal 0 12
Trai ni ng Canp
Conbi ned Annual 15 Bn NCC | nphal 0 15
Trai ni ng Canp
Arny attachment 5 Bn Jamu 0 10
Canmp Kashmr R fle,
Nanbol , Mani pur
Participation Mani pur Police 0 13
Mani pur Police
Rai si ng Day
Cel ebration
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Observance of NSS Mani pur Cl eani ng of 2 21
Swachh Pakhawda |Col | ege and NYK|community pond
2017 | nphal West at Mongshangei
as part of
Swachh Pakhawda
2017
(bservance of NSS Mani pur Cl eanl i ness 2 13
Swachh Pakhawda |Col | ege and NYK| drive at the
2017 | mphal West D. C. I nphal
West Conpound
as part of
Swachh Pakhawda
2017
bservance of NSS Mani pur Cl eanl i ness 1 13
Swachh Pakhawda |Col | ege and NYK drive at
2017 | mphal West Khwai r anband
Bazar, | nphal
West and Hai pou



https://assessmentonline.naac.gov.in/public/Postacc/Extension/21355_Extension_1653657259.xlsx

Jadonang
Nnenori al Park
as part of
Swachh Pakhawda

2017
Observance of NSS Mani pur Cl eanl i ness 1 16
Swachh Pakhawda |Col | ege and NYK| drive at RI M5
2017 | nphal West

Hospi t al ,

| mphal West as
part of Swachh
Pakhawda 2018

View File
3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year
Nature of activity

Participant

Source of financial support
No Data Entered/ Not Applicable !!!

Duration

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities Number of
students/teachers
participated under MoUs
No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES
4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
6064330 6063885
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/21355_Students_in_extension_1653658047.xlsx

Classroonms with LCD facilities Exi sting
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)

Classroonms with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL 2.0 Partially 2.0 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 19324 NI 42 Ni Il 19366 N
Books
746 Nl 17 Ni Tl 763 Ni Tl
Ref erence
Books
Jour nal s 4 Nl 0 Ni Tl 4 Ni |l
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 40 3 40 4 1 3 8 0
g
Added 0 0 0 0 0 0 0 0
Tot al 40 3 40 4 1 3 8 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
8 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/21355_augmentation_details_1653659082.pdf

4.4 — Maintenance of Campus Infrastructure

component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

6064330

6063885

4929814

4929814

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Mani pur .

of Mani pur.
with students’

al so suggest for

regularly by the

facilities available in college.
are nmai ntained properly -

with menbers fromvarious departnent of the Coll ege,
nmeetings and di scusses in detail

I NFLI BNET. b) Meeting of

Games and Sports:

The coll ege being fully Governnent coll ege,
governnent fund regarding the infrastructure mai ntenance.
has established the College Devel opnent Conmittee who | ooks after the
mai nt enance and t he upkeep of the infrastructure facilities and equi pnent’s.
The Conmittee oversees the naintenance and up-gradation of the infrastructure
And the following infrastructure facilities
Li brary — The Library Advisory Conmittee was forned

and up-gradation of the sports facilities and infrastructure.

Educati on,

depends on the sanction of the

However, the coll ege

hol ds its periodic

about the mai ntenance and snooth conduct of
library. The committee al so suggests the nane of the books which are needed to
be purchased for the benefits of the students as well
forwarded to the Directorate of University and Hi gher
Foll owing are the few distinctive features of our
a) The library is partially automated using the SOUL SERVER 2.0 software of
library sub-commttee takes place at
c) Books/journals as reconmended by different departnments are purchased
whenever fund is sanctioned by the Directorate of Hi gher
Ganes and Sports Conmittee was al so established
counci | / bodi es and di scusses in details about the maintenance

as the teachers and

Gover nnent of
institution Library:
regul ar interval

Educati on, Gover nnment

The conmittee

procurenent of the various sports related articles a item

envi ronnment al

staff who keep the class room furniture,

devel opment committee purchase new furniture for each academ c year for student
tabl es and benches whenever fund is received fromthe Directorate of Hi gher

Gover nnment of Mani pur.

Educati on,

Conmput er:

t he

and ot her

yearly prior to the functioning and participation of college week and

uni versity neet of various ganes and sports.
frequently by the convener of
found with related to the conputer,
solving the problemat the earliest.

Comput er are checked

I CT co-ordination commttee and if any problemis
t hen necessary arrangenents are nade for

Cl assroons: All
club. There are three sweeping and cl eani ng

Cl assroons are cl eaned

t hings clean. The

https://www.manipurcollege.ac.in/downloads/Committees.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Merit Schol arship 5 10000
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal | SHAN UDAY 59 1677600



https://www.manipurcollege.ac.in/downloads/Committees.pdf

Schol arshi p Schene
for NER (National)
Post Metric
Schol arship for OBC
students ( Mani pur)

b) I nt ernati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 18 Mani pur Engl i sh Mani pur Msc, PhD
Col | ege Bi ochemi stry | University

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/21355_Scholarships_1653660504.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/21355_Progression_1653661350.xlsx

Items Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The coll ege has an el ected Students union by the name “Mani pur
Union (MCSU)”. The union conprises of eight executive nenbers headed by
Princi pal of the college as President and one teacher as Vice President The
executive body has the portfolio (1)CGeneral Secretary (2) Ganmes Secretary (3)
M nor Ganes Secretary (4) Debate and Extension Secretary (5) Social and Culture
Secretary (6) Miusic and Song Secretary (7) Boys’ Common Room Secretary and (8)
Grls’ Common Room Secretary. Teacher in charges are attached to each
portfolio, appointed by the Principal. The executive nenbers of the union take
an active role in organizing different [iterary, awareness programmes, sports
activities, etc. for the students in the coll ege campus. The union al so works
in facilitating deserving students in participating different events organized
in district level, state level, national |evel and international |evel. They
play an active role in the welfare of students of the college. (MCSU) al so take
active part, along with IQAC in different prograns. They al so perform
activities in collaboration with some other cells of college like NSS, NCC
VWnen cell, etc. Menbers of College Student’s Union have representation in the
academ ¢ adm ni strative bodies/comittees of the coll ege.

Col | ege Students

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!




CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Manipur College is an ideal Institution in which Principal office act as a
decentralizing agency. Conmittee Systemwas constituted on 11 April, 2016 to
decentralized the acadenmi c climate of Manipur Coll ege. However, the Principal
does not function in isolation. In the decision nmaking process the
representatives or nmenbers of the relevant comittees of teaching and
nont eachi ng staff of the college took the decision first and the resolution are
i npl enented by the principal office in consultation with the 1QAC office. Wile
formul ati ng maj or policies, the opinions of different commttees are given due
consi deration and inportance. Wen it cones to inplenentation of the policies
of the CGovernnent of Manipur or affiliating Manipur University, the Principa
ensures execution there of through delegation to various commttees and
subcomm ttees involving faculty menbers, non teaching staff and student
representatives dependi ng upon the functional areas. There are a host of
committees to |l ook into various dinensions of the college. In short, all the
staff menbers are involved in various admnistrative roles. Conmittees of the
col | ege have been given free hand to formulate their plans and deci de execution
strategies. Acadenic Committee conprising of Heads of all the departnents where
all the academ c and exam nation affairs placed and discussed in every acadenic
session. The resolutions adopted in that neeting are inplenented in the
coll ege. Examination Committee, Academ c Conmittee, Library Conmttee, Overal
devel opment committee , Construction Conmttee, Environnental Conmmttee, etc.
are .being involved in dissenmnating various activities in the College. 2. The
Principal is the head of adnministrative unit in the college, Manipur College
Teachers Associati on(MCTA) is the driving force of the teacher comunity in the
col l ege. Mani pur Coll ege Students Union (MCSU) is also one inportant driving
force of the major learning community of the college for nmaintaining quality
sustenance. A tripolar communication is established between the |earning
community to ensure effective college climate. The Principal is NOT a nmenber of
MCTA, so that MCTA can work independently and suggests the ways and neans to
the Principals Ofice fromtinme to tinme at different levels. In addition to
Mani pur Col | ege Teachers Associ ati on(MCTA), There are various nodal officer who
perform admi ni strative work Iike RUSA, Al SHE, |CT, Schol arship, etc. del egated
by the principal as a way of decentralization. The Mani pur Coll ege Students
Union (MCSU) plays an inportant role in decentralizing adm nistrative
activities. Al the Students of the College are the nenbers. The executive
commttee of the union is elected through the voting systemfollow ng the
Lyngdoh Conmittee guidelines. Every elected representative is supervised by one
Teacher-1n-charge for the academ c year for pronoting and protecting the
national values of denocracy. Students Activities like College Wek, Fresh
neet, Social -cultural Meet, Sports Week, etc. are carried out in consultation
with their concerned teacher-in-charge

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Mani pur Col | ege, | nphal follows the
Ordi nance for Bachelor of Arts and
Bachel or of Science (six-semnester




system 2010, Manipur University
(central), Canchipur which was adopted
on 14/06/2010. The | earning outcone
portions which was not a part of the
ordi nance was taken up by our college
as a part of Curriculum I nplenentation
and Devel opnent and its feedback and
revision

Teachi ng and Learni ng

1) The faculties prepare their
Teaching Plans and subnit to the | QAC
bef ore conmencenent of a senester. 2)

The faculties submt Monthly
Performance Report to the IQAC in the

first week of every nonth. 3) | QAC
conmpares the Teaching Plans and the
Mont hly Performance Report of every
teacher, and if necessary, discusses
the matter in the Academ c conmttee
(conmprising all HODs). 4) Teachers are
encouraged to use ICT as their teaching
aids to nake their classes nore
interesting and effective.

Exam nati on and Eval uati on

The Ordi nance for Bachel or of Arts
and Bachel or of Science (six-senester
system 2010, Manipur University
(central), Canchipur which was adopted
on 14/06/ 2010 left out the internal
assessnent schene of exam nation. The
col |l ege took up the chall enges of
Cont i nuous eval uation through interna
assessnent, assignnents to inprove the
quality of learning and teaching

Research and Devel opnent

The 1 QAC and the Research Advisory
Commttee (Arts Science) encourage the
new y appointed faculties to pursue
research and hi gher academ c degree
like Ph. D. and other higher
qgual i fications

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

1) The HODs /librarian was encouraged
to give requisition for nore books,
eresources and to digitalise the
library 2) Every faculties are
requested to use e-learning resources
avai | abl e under NLI ST, shodhganga,
shodhsi ndhu, MOOCs, etc 3) All |earning
community of the college were given
Wfi access through JioNet WFi
facilities to encourage internet
surfing for online resources related to
e-| earni ng.

Human Resource Managenent

Faculty nmenbers are encouraged to
participate in Sem nars, Wrkshops, and
Conf erences. Departnental Semn nar,

di scussi on and brai nstorm ng session
were encouraged to all the departnents
so that students can inprove their




qualities of nodern techniques of
teachi ng and | ear ni ng.

Admi ssi on of Students Students are adnmitted into 1st
Senmester B.Sc. / B.A classes strictly
on nerit basis. Entrance test were
conduct ed due to high demand of science
streamin the college. Screening was
made on the basis of their previous
academ c score. The selection |list of
el i gi bl e candi dat es was mai nt ai ned by
the adm ssion committee foll ow ng the
gui del i nes reservati on of seats,
CGover nnent of Mani pur. The date of
adm ssion and other related information
was announced in college notice board
and t hrough local nedia (both print and
el ectronic).

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

St udent Admi ssi on and Support Hel pl i ne nunbers was provided to
address the grievances of the students.
M crosoft Access was al so used to
mai ntai n i nternal database of students

Fi nance and Accounts CM S (Central Managenent |nformation

System) was inplenmented being a part of

e-governance. It integrated Personnel
Managenent and Payrol | System of

Mani pur Governnent. |t has conpletely

superceded the previous MEL/CIPS. It
is also a maj or conponent of | FMS

(I ntegrated Fi nance Managenent system

of the governnent of Manipur.

Exami nat i on I nternal assessnment and eval uati on,

exam nation formfill-up are nanaged

partially through a database mai ntained

by Administrative Ofice of the
princi pal, Mnipur Coll ege.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching

programme programme staff) staff)




organised for | organised for
teaching staff | non-teaching
staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

UGC 5 Nl Nill 21
Orientation
Cour se

UGC Refresher 5 Nl Ni Il 14
Cour se

Sem nar s/ Wor k 13 Nl Ni |l Nl
shops/
Conf er ence

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

9 9 0 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

No Data Entered/ Not Applicable !!!

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts internal and external financial audits regularly. The
internal audit is conducted yearly by the Institutions audit commttee which
consi sts of various stake holders as well as the faculties with expertise in
accounting practices. The books of accounts, vouchers for transactions, grant
orders and conpletion reports are all collected and verified. The collected

materials are scrutinized to check whether the regul ati ons and accounti ng
principles were followed while maintaining the books of accounts. The bal ances
of cash books are verified with the bank statenents and the physical cash in

hand avail abl e at the end of the year. After the proper verification and
scrutiny of the materials, a report is thereby prepared highlighting any
di screpancies if found and with suggestions on its rectification.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/21355_Training_Programmes_1653662040.xlsx

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

gover nnent

teaching and the non-teaching staff.

FRSR service rules and | eave policies.

wel fare neasures for the non-teaching staff,

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill Yes Academ c
Committee
Admi ni strative No Nill No Nill
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
No Data Entered/ Not Applicable !!!
6.5.3 — Development programmes for support staff (at least three)
The institution has effective welfare neasures and policies for both the

These are incorporated in the state

The col |l ege is extending

Maternity and Paternity | eave,

| eave encashment policy, study |leave, nedical |eave, narriage | eave, etc. MTA
(Mani pur Col | ege Teachers Association) contributes kind and cash incase of any
eventualities. Staff welfare fund is also nmaintained to nmeet/look into
contingencies of the staff. The staff welfare fund is managed by MCTA.
Provision of free nmedical aid in case of energency in the staff or in their
famly.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

conpetition 2. Inprovenent of ICT in Teaching
in Infrastructure through RUSA G ant

nat i onal
| mpr ovenent

1. Mentoring to neet
Lear ni ng 3.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 I nduction 12/ 07/ 2017 Nill Nill 1244
Cer enony
Pr ogr amre
View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/21355_Quality_Initiatives_B_1653662730.xlsx

Female Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Strict nmeasures are taken to ensure that energy is conserved. Power is
switch on only when required el se off when not in used, 2. Electricity is used
wherever natural light is insufficient 3. Conputer Monitors are upgraded to
LED/ LCD types to ensure mni numuses of power consunption 4. Roof top solar
panel are install at chem stry and physics departnent to ensure uninterrupted
power supply

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
A Handbook Human Val ues 15/ 07/ 2016 The Mani pur Col | ege,
Code of Professional | rphal follows the code
Et hi cs of Human Val ues and

Pr of essi onal Ethics for
I nternal external
st akehol ders laid by the
UGC gui delines entitled
“A HANDBOOK HUMAN VALUES
CODE OF PROFESSI ONAL
ETHI CS’. https://ww. nmani
purcol | ege. ac. i n/ downl oad
s/ A20Handbook. pdf

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1.Plastic free canmpus 2. Regul ar cleaning of canpus and sanitary utilities,
3. Flower plantation inside the canpus under the aegis of beautification of
canpus comrittee in association with NCC and NSS volunteers 4. Initiative to
make the canpus horn free zone and 5. Tobacco free canpus




7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

A: First Best Practices 1. TITLE OF THE PRACTI CE: Transparent adm ssion policy
2. QOAL: Every year the college receives a |lot of applications to seek
adm ssion to various programres that the college runs. It is inpossible for the
college to entertain each and every candi date seeking adnission to the coll ege.
Demand for seats are always higher than avail able seats. Till date, the college
has been following a very clear and transparent admi ssion policy so that there
cannot be any di spute regardi ng adm ssion process and the candi dates are
adm tted purely on nerit basis. 3. THE CONTEXT The college has to keep in mnd
the followi ng things in adopting an adnission policy: (a) The college is
| ocated at |ndo- Mynamar national hi ghway, where diverse students cone for
adm ssion. (b) In nobst cases demand for seats is nuch higher than avail able
seats (c) A large nunber of candi dates represent econom cally backward cl asses.
(d) There is a constant pressure fromthe | ocal people since they belong to the
nearby locality. (e) To encourage quality education, the college has been
following a very clear and transparent adm ssion policy on the basis of nerit.
4. THE PRACTI CE The prospectus clearly states the adm ssion policy of the
coll ege. Students are enrolled purely on nerit basis. As per the govt. rule
seats are reserved for SC, ST, OBC and physically challenged students. Here
also, nerit is the only followed rule. Apart fromthese, principal has the
discretion to enroll a few nore students on the basis of sone outstandi ng
performance shown in the field of sports, nusic and other such fields. The
coll ege authority constitutes an Admi ssion Comittee consisting of stuff
menbers and this commttee is bestowed with the responsibility of conpleting
the entire admi ssion process. The e to this continuous healthy practice.
Admi ssion Committee declares the list of selected candidates in order of nmerit,
showi ng the marks they secure in 102 exam nations along with a waiting list. In
this way the whole process of admission is nade transparent. 5. EVI DENCE OF
SUCCESS The clarity and transparency maintained in the Adm ssion Process has
br ought about sone success in respect of achieving the desired goal. The
col | ege has succeeded in avoiding all kinds of controversies and disputes in
the admi ssion process. Secondly, the admi ssion comittee of the college is
hardly pressurized by individuals seeking adnmission to the coll ege. Besides al
these, the adm ssion process has been hailed by one and all. 6. PROBLEMS
ENCOUNTERED AND RESOURCES REQUI RED The probl ens faced by the adni ssion
committee in adopting a clear-cut adm ssion process in the college are: (a)The
coll ege has to face tremendous pressure fromdifferent corners to accommodate
nore students than it can actually accomopdate due to its convenient |ocation.
(b) A large nunber of l|ocal students pass out 12 Examinations every year from
this locality, and they expect adm ssion to Degree level in this college.
Utimtely these students put pressure to the college authority to increase
nunmber of seats in the B.A level. There cones the need for nore classroons and
nore teachers which is not available in the college. 7. NOTES Affiliated
col | eges nay adopt such practices. In the long run, the Directorate of
Uni versity and Hi gher Education, Governnent O Mani pur may inplenment one conmmon
such practices tonsure free and fair admi ssion process. B. SECOND BEST
PRACTICES 1 Title of the Practice: Transparent exami nation system 2. CGoal: To
assess and enhance the existing exam nation system and bring out qualitative
changes in the overall acadenic environnment of the college. To nonitor the
overal | performance of students and teachers. 3. The Context: Since teaching,
| earni ng and eval uation being the integral part of teaching |earning process,

t he exam nation system needs to be transparent and clean for quality
enhancenment of students. 4. The Practice: Under the Exam nation Conmittee
snoot h conduct of internal and external exam nations are recorded for every
senester so that renedial and educational gui dance be given to the performng
students as well as underperform ng students. Final Senester exami nations are




hel d according to the programes schedul ed by Mani pur University (MJ) in
advance. For each senester exam nation one officer-in-charge (OC) is
appointed by MJto nonitor the entire exani nation process.
question paper collection, answer scripts subm ssion, evaluation of answer
scripts are foll owed according to the prescri bed norns of the concerned
authority. Internal Exam nations like unit tests, test exam nations are held
according to the programmes nentioned in the acadenic cal endar of coll ege.

I nternal assessnent is notified by the Exam nation Conmittee in consultation
wi th Head of the Departnments. The committee advise the concerned faculties to
set and submit internal assessnent question papers at |east 10 days before the
comrencenent of the internal assessnent. The best practice in this schenme of

exam nation is to notivate the values of hardworking and sincerity is |ong
lasting. If sonmeone is found using unfair nmeans in the exanination he/she is
expel | ed strai ghtway. Eval uation of answer scripts of the internal exan nations

are done by the concerned subject teachers within a stipulated tine. Results
are declared by the Exam nation Conmittee i mediately after subm ssion of nark
sheets by the teachers. Result sheets along with marks obtained are notified to
the students for self-evaluation and feedback. 5. Evidence of Success: It has
been observed that students’ attendances in the exam nations have becone
encouragi ng. Due to strictness and discipline nmaintained in the exan nation
process the academ c atnosphere in the coll ege has renai ned congeni al
i ncreasing in academ c performance of the |earners. Students are conpelled to
becone nore | earner-centric. 6. Probl enms Encountered and Resources Required
Soneti mes the non-teaching staff including the adnministrative head has to
engage in sonme exam nation related work where no. of students are maxi mum

Bringi ng the packets of question papers every day fromthe police station
bef ore commencenent of the exanination and sending the answer scripts to its
assi gned address in a seal ed packet on the sane day is very chall enging task.
Human resources as well as nonetary resources are required for snooth conduct
of different exam nations held in a year. 7. Notes: The chairman/principal of
| QAC, Mani pur Col | ege shall propose to the concerned authorities to adopt an
i nternal assessnment scheme of examination for all affiliated colleges as being
practised by our college. It may increase the quality of collegiate education

I nstructi ons on

t her eby

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps: //ww. mani purcol |l ege. ac.in//downl cads/ Criteri a7/ Best ¥20Practi ce_di stincti
veness. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

It has been observed in past years, that being a college nostly attended by
rural students, they have | ess or no enough notivation to excel in academ cs,
resulting in | ow percentage of students obtaining high-grade even though the
pass percentage is high. This present practice was initiated to notivate the
students to excel in their academ c performances. This will al so encourage the
relatively weaker students to performbetter. The objective of the practice is
to encourage the students of the institution to strive harder and achi eve their

goals. The departnents will display the nanmes, photographs and grades of the
toppers of different senmesters in their departnental notice board after the

termend exam nation result is declared by the university. Photographs are
coll ected fromthe concerning students for the purpose. Sone departments are
found holding small felicitation programmes nmainly for 6th senester pass outs.

The inpact of the practice is yet to be seen as it has been started only from
this acadenmic year, but it is certain that it has obviously caught students’

attention and interest.



https://www.manipurcollege.ac.in//downloads/Criteria7/Best%20Practice_distinctiveness.pdf
https://www.manipurcollege.ac.in//downloads/Criteria7/Best%20Practice_distinctiveness.pdf

Provide the weblink of the institution

https://ww. mani purcol |l ege. ac.in//downl cads/ Criteria7/ Best ¥20Practi ce_di stinct

veness. pdf

8.Future Plans of Actions for Next Academic Year

Future Plans of action for the next academ c session 2018-2019 are 1. To
encourage students for self-learning through e-resources — NLI ST, e-PGPat hshal a,
national digital library, eGanKosh, etc. 2. To extend nore adopted village than
the existing adopted village so that extension activities of social
responsibility be expanded in different levels with the units of NCC and NSS 3.
To upgrade nodern teaching tools of ICT |like smartboard, Projector, and use of
teaching aids while teaching. 4. Renovation of existing physical infrastructure
and mai ntenance of existing equi pment



https://www.manipurcollege.ac.in//downloads/Criteria7/Best%20Practice_distinctiveness.pdf
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